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LONG TERM RECRUITMENT – ADDRESSING THE DIVERSITY PIPELINE

Our long term recruitment strategy is focused on paving the way for potential future candidates for 

the financial services and technology industries; our efforts here focus on those in full time education, 

from school age to university. There is evidence that certain groups self-select away from qualifications 

in subjects that may more naturally lead to a career in finance and/or technology.

NSPCC Number Day

Sponsored by Man AHL through 

The Man Charitable Trust, the 

NSPCC’s annual Number Day is 

the largest nationwide numeracy 

event for children and young 

people in the UK. The initiative 

provides teachers with a wide 

range of fun, curriculum-focused 

activities which have been 

designed to promote enthusiastic 

attitudes towards numeracy, 

while encouraging schools to 

raise funds for the NSPCC.

www.nspcc.org.uk

European Girls’ Mathematical 

Olympiad 

We are proud to sponsor the 

UK team at the European Girls’ 

Mathematical Olympiad, an 

annual international mathematics 

competition. The team is selected 

by the UK Mathematics Trust, 

a charity established in 1996 

to advance the education of 

young people in mathematics. 

www.ukmt.org.uk

Diversity-focused graduate 

engagement

We run recruitment events for 

under-represented groups in full 

time education, and work with 

targeted university networks to 

enable our success in this area.

The Young Women’s Leadership 

Network 

Man Group’s employees in 

New York participate in various 

volunteering programmes with 

the Young Women’s Leadership 

Network (YWLN), which aims to 

nurture the intellectual curiosity 

and creativity of young women 

by supporting its network 

of all-girl schools in order to 

maximise academic achievement, 

social-emotional wellbeing, and 

post-secondary success.

www.ywln.org

Investment management 

training

Man Group is researching 

potential partnerships with 

universities, to launch an 

investment management 

‘conversion course’ for potential 

candidates with non-traditional 

educational backgrounds looking 

to transition into investment 

management. We believe this 

will support our objective to 

further diversify the candidate 

pool, as more students with a 

variety of backgrounds are trained 

for a career in the industry.

Summer access programme

We run a summer access 

programme, focused on school-

age female students and those 

from non-traditional backgrounds, 

providing work experience during 

the school summer holidays 

with teams across Man Group.
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SHORT TERM RECRUITMENT – IMPROVING DIVERSITY TODAY

Our recruitment efforts focus on reaching and attracting a diverse group of candidates. In addition

to inclusive hiring practices, we engage in partnerships and programmes that provide access

to and opportunities for under-represented groups.

Diversity-focused recruitment

Man Group has a diversity 

recruitment policy in place, which 

ensures that we have diverse 

interview panels and candidate 

lists for roles.

Returner programme

Man Group operates a Returner 

programme, in partnership with 

Woman Returners, with the aim 

of tapping into the predominantly 

female talent pool of professionals 

seeking to return to work following 

a career break. We are confident 

that, with the right support, 

more highly-qualified women 

will return to work and progress 

to or take up senior roles.

www.womenreturners.com

Apprenticeship programme 

We run an apprenticeship 

programme in partnership with 

City Gateway, a London focused 

charity that works to transform the 

lives of children and young people 

impacted by social and economic 

disadvantage and exclusion. The 

apprenticeship offers candidates 

valuable work experience, which 

helps them develop their careers, 

and a number of apprentices 

have gone on to take up full 

time roles at Man Group.

www.citygateway.org.uk

Sponsors for Educational 

Opportunity (SEO) London 

We partner with SEO London, 

an organisation which works 

with talented students from 

ethnic minority groups and 

disadvantaged backgrounds 

for career success. Through 

our partnership, young people 

supported by SEO London 

are able to access a range 

of opportunities across Man 

Group’s talent programmes. 

www.seo-london.org

MBTN Global (MBTN)

Through our partnership with 

MBTN, an organisation dedicated 

to accelerating diversity at 

UK companies, Man Group 

is connected with potential 

candidates in MBTN’s global 

network of bright and high-

achieving female and ethnic 

minority professionals.

www.mbtnglobal.com

Bright Network

Man Group works with Bright 

Network, a career network 

that helps us identify the 

brightest students from all 

backgrounds, who may be 

suitable for career opportunities 

at Man Group. Bright Network 

places particular emphasis on 

ensuring diversity within their 

cohort as part of their mission 

to help the smartest students 

get ahead in their careers.

www.brightnetwork.co.uk
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